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AGREEMENT
This Agreement has been entered into between The Kroger 
Co. of Charleston, West Virginia, herein designated as the Employer anC. 
Local No. 347, affiliated with the Amalgamated Meat Cutters and Butcher 
Workmen of North America and the AFL-CIQ hereinafter designated as the 
Union.
ARTICLE 1 INTENT AND PURPOSE
The Employer and the Union each represents that the 
purpose and the intent of this Agreement is to promote cooperation 
and harmony, to recognize mutual interests, to provide a channel 
through which information and problems may be transmitted from one to 
the other, to formulate rules to govern the relationship between the 
Union and the Employer, to promote efficiency and service and to set 
forth herein the basic agreements covering rates of pay, hours of 
work and conditions of employment.
ARTICLE 2 COVERAGE
The Union shall be the sole and exclusive bargaining 
agent for all employees except store managers and co-managers in the 
stores of the Employer which are operated by the Charleston Division 
of The Kroger Co.
ARTICLE 3 SHOP CONDITION
A. It shall be a condition of employment that all employ­
ees of the Employer covered by this Agreement who are members of the 
Union in good standing on the execution date of this Agreement shall 
remain members in good standing and those who are not members on the 
execution date of this Agreement shall on the thirty-first (31st) day 
following the execution date of this Agreement become and remain mem­
bers in good standing in the Union. It shall also be a condition of 
employment that all employees covered by this Agreement and hired on 
or after its execution date shall on the thirty-first (31st) day 
following the beginning of such employment become and remain members 
in good standing in the Union. The Employer may secure new employees 
from any source whatsoever. During the first thirty (30) days of 
employment, a new employee shall be on a trial basis and may be dis-^V ^  
charged at the discretion of the Employer.
B. The Employer shall, for the term of this Agreement, 
deduct Union dues from the pay of employees earned during the week ■$>' 
in which the first of the month falls, providing such employees are ^  /o\ 
members of the Union and have individually and voluntarily certified
in writing authorization for such deductions. The Employer shall re­
mit all sums deducted in this manner to the Union by the end of the 
month in which deducted.
C. The Employer will furnish the Union weekly with
list of new employees and terminated employees.
a
ARTICLE -4 MANAGEMENT RIGHTS
The management of the business and the direction of 
the v/orking forces, including the right to plan, direct and control 
store operations, hire, suspend or discharge for proper cause, relieve 
employees from duty because of lack of work or for other legitimate 
reasons, the right to study or introduce new or improved production (JU 
methods and facilities, and the right to establish and maintain r u l e s /  
and regulations covering the operation of the stores, are vested in ' f) \ 
the Employer. Nothing contained herein shall deprive an employee of 
his rights as provided for by this Agreement.
ARTICLE 5 DISPUTE PROCEDURE
A. The Employer will recognize a 
store. It is expressly understood and agreed 
shall be full-time employees and shall be the 
any case.
shop steward in each 
that the shop stewards 
last to be laid off in
B. Should any differences, disputes or complaints arise
over the interpretation of the contents of this Agreement, there shall 
be an earnest effort on the part of both parties to settle such prompt­
ly through the following steps when practical.
STEP 1. By conference between the aggrieved employee, 
the shop steward and the manager of the 
store or zone manager.
STEP 2. 
STEP 3.
By conference between an official of the 
Union and the zone manager.
By conference between an official or 
officials of the Union and the Division 
Vice President, a representative of the 
Employer so delegated by the Division 
Vice President, or both.
C. In the event that the difference cannot be adjusted,
it will be referred within ten (10) days to a Board of Arbitration con­
sisting of three members, one member to be selected by the Employer, 
one to be selected by the Union, and these two (2) to select the third 
(3rd) member of the Board as chairman. This Beard shall be completed 
within ten (10) days unless the chairman of the Board cannot be agreed 
upon. In such event, the two members of the Board shall request the 
Federal Mediation and Conciliation Service to furnish a panel of 
fifteen (15) arbitrators from which the chairman of the Board may be 
selected. The decision of this Board shall be final and binding upon 
all parties. The expenses of the chairman of the Board shall be shared 
equally by the Employer and the Union.
£*• There shall be no strike or lockout during the term of
this Agreement, providing the procedure of arbitration as outlined 
herein is adhered to by the parties hereto. .q
*■ ’ * # it 1 »< s
E. m The duly authorized representative of the Union shall
be permitted to enter any of the places of the Employer covered by 
this Agreement during working hours to ascertain whether the provisions 
of this Agreement are being kept and complied with.
F. Grievances must be taken up promptly, and no grievance 
will be considered or discussed which is presented later than twenty 
(20) calendar days after such has happened, except grievances pertain­
ing to wages.
G„ All grievances which are referred to the Division
Vice President must be presented in writing. It is agreed by the 
Employer that all such grievances, when referred to the Division Vice 
President, shall be recognized in writing and the disposition of same 
shall also be made to the Union in writing.
The Employer shall have the right to discharge for any 
good and sufficient cause. Any discharge shall be subject to the 
grievance procedure. If arbitration results in reinstatement, back 
pay shall be paid in accordance with the decision of the arbitrator,
!• At any step in this grievance procedure the Executive
Board of the Local Union shall have the final authority, in respect 
to any aggrieved employee covered by this Agreement, to decline to 
process a grievance, complaint, difficulty or dispute further if in 
the judgment of the Executive Board such grievance or dispute lacks 
merit or lacks justification under the terms of this Agreement, or 
has been adjusted or justified under the terms of this Agreement to 
the satisfaction of the Union Executive Board.
It is understood and agreed that all employees within 
the bargaining unit covered by this Agreement must exercise all their 
rights, privileges, or necessary procedures under this Agreement, 
International and Local Union Constitution, in the settlement of any 
and all complaints or grievances filed by such employees before taking 
any action outside of the scope of this Agreement for the settlement 
of such grievances.
ARTICLE 6 WAGES
Rates of pay and pay schedules as set forth in wage 
Schedule "A” attached hereto, shall remain in effect for the life of 
this Agreement and shall constitute the basis for determination of 
wages for time worked.
ARTICLE 7 WORKING CONDITIONS
A“l« The hours for each employee shall be scheduled by the
Employer. The Employer will post a satisfactory schedule of hours 
to govern working hours and time off for all employees. This schedule 
will be posted by noon of Friday to cover the following week, and a 
copy of this schedule will be given to the shop steward upon request 
prior to the time that the schedule is prepared. All time worked by 
regular full-time employees outside of the posted schedule will be 
paid for at time and one-half (l|).
A“2* It is understood, however, that a change in the schedule
of a full-time employee may be made after the schedule is posted pro­
vided that such change is agreed to by the employee involved, the shop 
steward and the Manager of the store.
r
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^/qP ^ b . . . The normal work week for full-time employees shall con-
*&/;/sist of forty (40) hours to be worked in five (5) days. Work in 
r  excess of forty (40) hours in any one week or eight (8) hours in any
6^one day shall be paid for at time and one-half (l|). Overtime shall 
s/'j/Q %/ be paid on either the day or the week, whichever is the greater, but 
' //hot on both.
C. There shall be no split schedule for employees.
D. All employees shall receive a full day off per week.
E-l. The following shall be considered holidays: New Year's
Day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day and 
^ ChristmasPDay. Where one (1) of these holidays falls on a Sunday, it 
\^S^ . shall~T5e celebrated on the Monday immediately following. In a week in 
0^  which one of the above holidays occur, employees will waive the normal 
^full day off and all full-time employees who work the full day before 
,'^ and the full day after the holiday will receive eight (8) hours straigh 
vv/ time pay in addition to the hours actually worked. Employees who work 
overtime during a holiday week will receive straight time for such 
overtime unless the hours actually worked exceed forty (40). Overtime 
\ on the day after eight (8) hours applies in holiday weeks. Employees 
/l £> who are on vacation during a holiday week will receive the holiday 
P/*J pay. Employees who are absent either the day before or after the
holiday, due to proven illness, will still receive the holiday pay if 
they have worked any part of the holiday week. Full-time employees 
will not be laid off to avoid payment of holiday pay. An employee 
who is temporarily in a non-union position during a holiday week will 
receive holiday pay at his regular rate, 
vl
E-2. When work is performed on one (1) of the holidays set
forth in paragraph E-l above or on Sunday, it shall be paid for at 
time and one-half (if). Work for full-time employees on one (1) of 
the holidays set forth in Paragraph E-l above or on Sunday shall be 
in addition to the basic work week. It is understood that two (2) 
employees will not be scheduled for Sunday work where one (1) employee 
can be scheduled and provide complete coverage of the work that must 
be done. Where the one (1) employee would work long enough so that 
he must take an hour for lunch, it may be necessary to schedule two 
(2) employees to provide complete coverage. Effective the fourth 
Sunday immediately following execution of this Agreement, when work 
// is performed on a holiday mentioned in Article 7 Paragraph E-l above 
and/or on a Sunday, it shall be rotated among employees (who normally
S)
?> 1
•Vperform the work that is needed on the holiday or Sunday) in the
individual store on a voluntary basis, provided, however, that if a 
sufficient number of employees to perform the necessary work do not 
volunteer, the work may be assigned to qualified employees on an 
inverse seniority basis. Holiday and/or Sunday work offered an em­
ployee but refused shall be counted as time worked for the purpose 
of rotating holiday and/or Sunday work. In order to be placed on the 
Sunday and holiday roster, an employee must be available for such 
work on a continuing basis.
E-3. The Monday following the employee's birthday shall also
be a holiday for full-time employees. When such holiday falls in a 
week when one (1) of the holidays set forth in Paragraph E-l occurs,
- 4 -
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it shall te taken on the following Monday. When two (2) or more 
employees" in the same store have a birthday within the same week, the 
senior employee shall receive his holiday first and the junior employee 
or employees shall receive the holiday in the immediately succeeding 
weeks, in accordance with the employees’ seniority. In the week 
during which the birthday holiday is taken, the employee will not waive 
his full day off and will be scheduled for only a maximum of thirty- 
two (32) hours that week. When the employee's birthday holiday is 
celebrated, the employee will have Tuesday scheduled as his regular 
day off that week unless his scheduled day off in the preceding week 
was Saturday and it is intended that such employee will have three 
(3) consecutive days off on that weekend. It is understood that the 
employee will not be permitted to work on his birthday holiday or his 
scheduled day off that week.
E-4. In addition to holidays named in Article 7, Paragraphs
E-l and E-3, a personal holiday shall be granted to full-time employees 
who have had one (1) year of continuous service subject to the same 
conditions set forth in Article 7, Paragraph E-l, except that the holi­
day shall be granted during the period from January 1 through April 
30 at the discretion of the Employer and a full-time employee shall 
not waive his full day off and will be scheduled for only a maximum 
of thirty-two (32) hours that week.
F. Part-time employees who have been employed three (3)
months or more will receive four (4) hours holiday pay in any holiday 
week, provided they work as scheduled during the holiday week. This 
includes the birthday holiday week. Part-time regular employees who 
have been employed three (3) months or more will receive six (6) hours 
holiday pay in any holiday week, provided they work as scheduled during 
the holiday week.
G-l, Any employee who is instructed to report to work shall
be guaranteed at least four (4) hours work or pay in lieu thereof, ex­
cept students or school boys who work after school hours. When an 
employee is called back to work after completing his shift he will 
receive a minimum of four (4) hours work at time and one-half (l|) jjf 
the employee is willing to work the four (4) hours. When school boys 
are instructed to report foi~ work after school during the week, they 
shall be guaranteed that portion of four (4) hours for which they are 
available, and if he works on Saturday shall be guaranteed four (4) 
hours.
G-2. All part-time employees who are scheduled in a parti­
cular week shall be guaranteed at least fifteen (15) hours work or 
fifteen (15) hours pay in lieu of work, provided they do not absent 
themselves. Such employees shall be paid time and one-half after 
nine (9) hours in any one day0 The fifteen (15) hour minimum shall 
not apply when a part-time employee is called to cover the bonafide 
absence of a scheduled employee. When a part-time employee is called 
to cover the bonafide absence of a scheduled employee, he shall be 
allowed to work the balance of the hours scheduled that day for the 
^  employee that he is replacing.
V  /Q The Employer agrees to furnish all linens and laundry
^ . and to stand the expense of sharpening tools. Where dacron or similar
type uniforms are furnished to female employees, such uniforms shall 
V  / be laundered by the employee.&/°
5 -
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All employees shall have one (1) hour for lunch not 
less than three (3) hours and not more than five (5) hours after 
starting to work, unless on overtime.
No transfer from one store to another shall be made 
unless such transfer is agreeable to the person involved. On transfers 
from one town to another, the expense of such transfers shall be borne 
by the Employer. When an employee is required to attend a meeting in 
another metropolitan area, he will be paid nine and one-half cents 
(92£) per mile for miles driven in excess of his normal trip to his 
home store with the further understanding that car pools will be used 
where practical.
There shall be no reduction in pay and no increase in 
hours as a result of the signing of this Agreement,
L* All full-time employees will receive a fifteen (15)
minute scheduled rest period in each half day. Any part-time employee 
scheduled xor a full day will also receive the rest periods. Any 
part-time employee scheduled for a full half day will receive a rest 
period. Any part-time employee scheduled to work six and one-half 
(S2) hours or more will receive a second rest period. Rest periods 
will be scheduled as nearly as possible in the middle of the half day. 
A third rest period will be given to an employee required to work 
overtime when it is anticipated that such overtime will bring the 
hours worked cn that shift to ten (10) hours or more. This third 
rest period shall be at the beginning of the overtime.
employee will receive one (1) week's notice or one 
(1) week's separation pay in lieu of notice in case of permanent lay—
N. The method of computing pay will be in accordance with
letter from the Employer to the Union dated September 5, 1958, a copy 
of which is attached hereto,,
Any full-time employee who works more than two (2) 
nights in any one week past 6:15 p.m. shall be paid overtime at the 
rate of one and one-half (12) his straight time hourly rate for all 
hours worked past 6:15 p.m, on nights other than the first two (2) 
nights so worked. This will apply only to the nights when the store 
J.s open for business and will not apply to night stocking employees 
during hours worked after the store is closed.
f* In stores which are open at night employees will
be rotated so that the same employees will not have to work the heavy 
night or nights of each week.
9* .. Seniority for part-time employees holding other jobs,
including teachers, shall be on a store basis and only among other 
part-time employees holding other jobs. Such employees shall be the 
first laid off or reduced in hours in any case and shall be limited 
to sixteen (16) hours per week. During the vacation period, students 
may exeicise seniority only for the number of hours they were avail­able during the school year.
- 6 -
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R. There shall be a ten (10) hour break between the end 
of an employee's scheduled shift and the beginning of his next 
scheduled shift.
S. A "day” as used in this Agreement shall mean a "working 
day" or "shift".
T. Salesmen for outside vendors shall not perform work in 
the store that is normally performed by employees covered by this 
Agreement, except when the Employer opens a new store or remodels a 
store. This paragraph shall not apply to cookie, cracker, bakery 
products, magazines and baby food salesmen and to rack jobber repre­
sentatives. Salesmen shall not price mark merchandise on the store 
premises, however, merchandise may be price marked before delivery
to the store. No salesman shall stock merchandise other than his 
Company's merchandise. In case of a major reallocation of a section 
or store or when a special and/or unusual display is built, an 
employee will be assigned to work with the salesmen.
U. The Employer and the Union agree that a violation of 
established time clock rules including working before punching in or 
after punching out may subject such an employee to disciplinary 
action up to and including discharge.
V. One heavy parka with a hood will be furnished in each 
store where employees work in a walk-in freezer.
W. Where meat employees are required to work in the meat 
cooler or blocking, cutting, grinding and boning, proper outer clothing 
will be provided,
X. If an employee is injured on the job, he shall be paid 
for the balance of his scheduled time on the day that the injury occurs,
Y. In case an employee would lose time from his schedule 
for a particular week due to an emergency caused by a riot or Act of 
God, any arrangement worked out between the Union and the Employes’
to make up all or part of such lost time shall be valid under this 
Agreement. When work is offered to an employee under such arrangement, 
he may accept such work or reject it and lose the time. However, in 
case of a riot, where a store must be closed and the police order 
the employees to vacate the stove, any employee who has not completed 
his schedule for that day will be paid for the balance of his schedule 
for that day.
Z. No employee shall be required to work after 7:00 p.m. 
on Christmas Eve.
AA. If there is an opening in the night stocking crew, it
will be offered to a full-time or part-time employee (depending upon 
whether a full-time or part-time employee is needed) in the particular 
store based on seniority, qualifications and ability to do the job.
If the opening is not filled in this manner, the least senior employee 
(depending on whether a full-time or part-time employee is needed) in 
such store who has the qualifications and ability to do the job will 
be assigned to the job.
-7 —
( A shop steward shall not be assign©,d.^ to night stocking
except in case of emergency or when no other qualified clerk is avail­
able for the job.
ARTICLE 8 SENIORITY
A. It is understood and agreed that the strict seniority 
rule cannot apply to the food industry. However, seniority rights 
shall prevail in determining vacations, days off, lay-offs, call backs 
after lay-offs, and as far as possible in promotions. Area seniority 
shall prevail in accordance with the seniority areas shown m  Schedule
B.
Seniority shall be considered broken if an employee is 
duly discharged by the Employer, if he voluntarily quits, if he has 
been laid off continuously for a period of more than six (6) months, or 
if he is called back to work after a lay-off and does not report for 
work within one (1) week.
C. The Employer shall maintain seniority lists by areas 
and shall furnish the Union copies of such lists each six (6) months, 
if requested.
D. It is the intent of the Employer that a part-time 
regular employee who desires a full-time job and is available for a 
full-time job shall have an opportunity to move into a full-time job, 
consistent with the needs of the business. In any case, however, 
effective with the date of execution of this Agreement, a part-time 
employee who works full-time (forty (40) hours or more per week) for 
twelve (12) consecutive weeks except when filling a temporary vacancy 
due to vacation, sickness or leave of absence shall be classified as
a full-time employee. When a full-time employee who has been appointed 
full-time in accordance with the sentence immediately above works less 
than forty (40) hours per week for twelve (12) consecutive weeks, he 
shall be reclassified as a part-time employee.
E. Part-time employees who become available for permanent 
full-time employment will be given consideration in filling permanent 
positions. Part-time employees will not accrue seniority over full­
time employees but will have seniority as far as other part-time 
employees are concerned. Part-time employees will have seniority 
rights to hours for which they are needed and available up to and 
including forty (40) hours per week. The part-time employees with 
seniority must advise the Store Manager that he is available for a 
posted schedule of hours within twenty-four (24) hours after the store 
schedule is posted or he has no claim on such hours.
F. Hours which are being worked by a part-time employee 
hired prior to the execution date of this Agreement shall not be re­
duced for the purpose of hiring a new part-time employee.
G. At the end of each Kroger four (4) week period, a 
senior part-time employee may request a transfer to another store in 
his seniority area, provided a younger employee in his classification 
in such store has been working more hours during the four (4) week 
period. Such request must be made by Wednesday of the week following 
the four (4) week period, with the transfer effective the following 
week. An employee requesting such a transfer must be available to 
work the hours being worked by the younger employee. The younger 
employee may in turn replace any part-time employee in his seniority 
area on the same basis, or change places with the transferring employee
- 8 -
tH#. •» '• • No transfer from one seniority ‘area** to another shall
be ’made unless such transfer is agreeable to the person involved and 
to-the Union. This will not apply to department heads.
I, in case a full-time employee would be laid off, he
shall have the right to displace the least senior full-time employee 
in his classification in his seniority area. The full-time employee 
who is thus displaced shall have the right to displace the least 
senior part-time employee in his classification in his seniority 
area and shall be placed at the top of the part-time seniority list 
in that store.
ARTICLE 9 VACATIONS
A-l. All employees who have completed one (1) year of con­
tinuous service, accidents arising out of the course of employment, 
illness and temporary layoffs excepted, shall be given a one (1) week 
vacation with pay. All employees who have completed three (3) years 
of continuous service shall be given two (2) weeks vacation with pay. 
All employees who have completed eight (3) years of continuous service 
shall be given three (3) weeks vacation with pay. Vacation schedules 
shall be posted by February 1 and vacations selected by March 10. The 
completed vacation schedule will be posted by March 15. If an employee 
has not selected his vacation date by Mai’ch 10, he will lose his 
seniority rights to choose a date. If weeks are blocked out by the 
Store Manager and he later puts a week which was blocked out back on 
the vacation schedule, such vacation week shall be picked by seniority. 
All vacations shall start at the beginning of a calendar week. Part- 
time employees will receive pro rata vacations equal to the average 
hours worked.
A-2. Employees who have completed eighteen (18) years
(effective January 1, 1S71, seventeen (17) years; effective January 
1, 1972, sixteen (16) years; effective January 1, 1973, fifteen (15) 
years) of continuous service shall be given four (4) weeks vacation 
with pay. Effective January 1, 1S73, employees who have completed 
twenty-five (25) years of continuous service shall be given five (5) 
weeks vacation with pay.
A-3, No employee may select more than one (1) week of his
vacation in a week encompassing a holiday, that is, when the holiday 
falls in the week, at the beginning of or at the ending of such week.
B„ Leave of absence totaling ninety (90) days or less in
any calendar year shall not affect vacation. Leave of absence total­
ing more than ninety (SO) days shall have the following effect upon 
vacation:
Leave of more than ninety (90) days but not over 
one hundred and eighty (180) days shall reduce 
vacation and vacation pay by one-fourth ('J).
Leave of more than one hundred and eighty (180) 
days but not over two hundred and seventy (270) 
days shall reduce vacation and vacation pay by 
one-half (§).
, , l — **
*. ' ■ Leave of more than two hundred and seventy (270)
days shall disqualify for vacation.
• •
There will, however, be no reduction in credit 
toward vacation while an employee is drawing 
Kemba Benefits or Workmen's Compensation Benefits.
ARTICLE 10 MILITARY SERVICE
Any employee who enlisted or was inducted into mili­
tary service under the provisions of the Federal Selective Service 
Training Act of 1940, as amended, shall be returned to his job and 
retain his seniority in accordance with the Act.
ARTICLE 11 DEATH IN FAMILY AND JURY DUTY
A. A maximum of three (3) days leave of absence with pay
shall be granted in the event of a death in the immediate family of (A 
any regular full-time employee, but in no case will he receive more 
than the basic weekly pay. By immediate family is meant parent, 
brother, sister, wife, husband, child, mother-in-law, father-in-law, 
grandmother, grandfather, or any other relative residing with the 
employee.
B. If any regular full-time employee is required to serve 
on a jury, he shall be paid for hours necessarily absent from work be­
cause of such service.
ARTICLE 12 LEAVE OF ABSENCE
A. An employee may, upon written application to the
Employer, be granted a leave of absence without pay, not to exceed 
ninety (90) days, but such leave shall not be granted for the pur­
pose of trying out another job.
Bo A female employee shall, upon written application to
the Employer, supported by a physician's statement certifying that 
the employee is pregnant and the anticipated birth date, be granted 
a leave of absence without pay, to a definite date ninety (90) days 
beyond the anticipated birth date. Female employees shall not work 
beyond the end of the fifth (5th) month of pregnancy.
C. Any member of the Local being elected to a permanent 
office or as a delegate to any Union activity necessitating temporary 
leave of absence shall be granted such leave of absence and shall,
at the end of his term in the first instance, or at the end of his 
mission in the second instance, be guaranteed re-employment at his 
former wage rate, plus any increase or less any reduction that may 
have become effective during his absence.
D. When an employee is granted a leave of absence, he 
shall be returned to the same store from which he took the leave of 
absence, provided he has seniority over the other employees in like 
classification in the same store.
XINSURANCEARTICLE X3‘ * 
A. ’ * The Employer shall pay to the Food Store Employees
Union Insurance Fund eight cents (3£) per hour (effective November 
1, 1970, thirteen cents (13£) per hour; effective November 1, 1971, 
fourteen cents (14£) per hour; effective November 1, 1972, fifteen 
cents (15$) per hour) for each straight time hour for which any em­
ployee covered by this Agreement receives pay. "Straight-time Hours" 
shall include hours up to and including forty (40) hours per week 
and any holiday or vacation hours for which the employee is paid 
straight-time pay under this Agreement. This trust is to provide 
insurance for employees, their families and dependents, covering life 
insurance, hospital care and medical and surgical benefits and for 
the payment of the fees of qualified physicians for preventive medical 
examination of employees and their spouses, if such should be provided 
by the trustees, and for no other purpose. It is to be administered 
by trustees representing the Union and the Employer. It is further 
agreed that this trust, details of which are set forth in a separate 
instrument, is hereby made an integral part of this Agreement.
B. The Employer will pay the premium on the basic $2000 
of Group Life and the $2000 of Group Accidental Death and Dismemberment 
Insurance coverage with the Prudential Insurance Company for regular
,'employees. The Employer will also pay the premium on the present 
Health and Accident Insurance coverage with Kemba Mutual Insurance 
Association for all regular employees. If a regular employee covered 
by Kemba Insurance is off the job due to a disability covered by 
Workmen's Compensation, the Employer will pay the difference between 
the V/orkmen's Compensation Benefit and the amount he would have re­
ceived from Kemba had if not been a Workmen's Compensation case, if 
the Kemba Benefits would have exceeded the V/orkmen's Compensation.
C. If and when a provision is made by the Trustees of the
Food Store Employees Union Insurance Fund, it is agreed that the 
Fund may pay up to one hundred ($100.00) dollars per month to employees 
during their six (6) month waiting period when totally and permanently 
disabled. Such change shall not require additional contributions by 
the Employer to the Fund for said purpose.
ARTICLE 14 PENSION
A-l. The Employer shall pay into a jointly administered
Employer-Union Fund entitled "Food Store Employees Union Pension Fund" 
15.67 cents for each hour worked by each employee covered by this 
Agreement. Hcurs shall include all hours worked and any holiday or 
vacation hours for which the employee is paid straight-time pay under 
this Agreement-, The first contribution under this section shall be 
due and payable by the twentieth (20th) day of the month following 
initial liability,
A-2.o The jointly administered Employer-Union Pension Fund
shall be administered by an equal number of Trustees representing the 
Employer and an equal number of Trustees representing the Union. Said 
Pension Fund shall be used to provide benefit pensions for eligible 
employees of the Employer as provided in a Pension Plan, the terms 
and provisions of which are to be agreed upon by the parties hereto;
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said Pension Plan shall among other things, provide that all benefits 
under the Plan and costs, charges and expenses of administering the 
Plan and all taxes levied or assessed upon or in respect of said 
Plan or Trust or any income therefrom shall be paid out of the 
Pension Fund.
A-3. Said Pension Plan and the Trust Agreement establishing
the Pension Fund shall be submitted to the United States Treasury 
Department for the approval and rulings satisfactory to the Employer, 
that said Plan is qualified under I.R.C. Sec. 401, et. seq. and that 
no part of such payments shall be included in the regular rate of pay 
of any employee.
A-4. A copy of the Trust Agreement and any Amendments
thereto shall be made a part hereto, as herein at length set forth... 
Trust Agreement and Pension Plan shall in all respects comply with all 
applicable legal requirements.
A-5, It shall be mandatory that all employees of The Kroger
Co. covered by this Agreement retire no later than their sixty-fifth 
(65th) birthday.
B. It is further understood and agreed that all employees
covered by this collective bargaining agreement shall, as of midnight 
December 31, 1967 be ineligible to participate in or receive any bene­
fits under the KrogerEmployees' Profit Sharing and Retirement Income 
Program, and if any such employee is then a member of the Kroger 
Employees' Savings and Profit Sharing Plan portion of the Program, 
such employee shall be conclusively deemed to have withdrawn therefrom 
as of midnight December 31, 1967.
ARTICLE 15 MISCELLANEOUS
A. This Agreement shall be binding upon the parties
hereto, their successors and assigns. It is the intent of the parties 
that this Agreement shall remain in effect for the full term of the 
Agreement, and shall bind the successors of the respective parties 
hereto.
B„ If the Employer establishes new job classifications,
the rate for such work will be negotiated with the Union.
C. Clerks shall not use saw, grinder, slicing machine or
knife except where they use slicing machine or knife to slice luncheon 
meats and cheese,, However, a clerk may use all of the above mentioned 
tools provided he is paid the Journeyman rate for the time that he' 
uses such tools.
ARTICLE 16 EXPIRATION
This Agreement shall continue in effect from October 
11, 1970 through October 13, 1973, and shall automatically be renewed 
from year to year thereafter unless either party serves notice in 
writing to the other party sixty (60) days prior to the expiration 
date of a desire for termination or for changes in this Agreement.
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XB. This contract represents the entire Agreement between
the'Employer and the Union. All verbal agreements or any other under 
standing, written or verbal, which is not contained in this contract 
or attached hereto shall be null and void.
IN WITNESS WHEREOF the said parties have caused 
duplicate copies hereof to be executed by their duly authorized 
officers the ____  p _____  day o f ____' ; ________, 1970.
FOR THE UNION: FOR THE EMPLOYER:
/ s?// •y  .
fV,
-L.
N
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1 SCHEDULE "A” WAGES
'J*
EFFECTIVE DATES
10-11-70 10-10-71 4-9-72
Per Hr. Per Wk. Per Hr. Per Wk. Per Hr. Per Wk.rci. IIX , rux n* • * r ™ •
Part-Time Clerk - Hired after execution date of this Agreement. 
(Meat or Grocery) (A)
Start $1.75
After 6 months 1.85
After 1 year 2,00
10-8-72 4-8-73
Per Hr. Per Wk. Per Hr. Per Wk.
(Meat or Grocery) (A) 
Start
After 6 months 
After 1 year
Clerk-Meat or Grocery 
Start
After 6 months 
After 1 year 
After 2 years 
After 3 years
Head Produce Clerk 
$ 7,500 to $10,000
10.001 to 20,000
20.001 to 35,000
35.001 to 50,000
50.001 to 65,000
65.001 to 80,000
80.001 and over
Head Grocery 
$10,000 to $ 
17,501 to
25.001 to
35.001 to
50.001 to
65.001 to
80.001 and
Clerk
17,500
25.000
35.000
50.000
65.000
80.000 
over
2.40
2.50
2.65
2.51
2.6475
2.7975
3.075
3.45
3.65
3.8125
3.875
4.05
4.15
4.25
4.35
3.7625
3.90
3.9375
4.1125
4.2125
4.3125
4.4125
$1.80 $1.85 T’’
1.90 1.95 m
2.05 2. 10 s
to execution date of this Agreement.
2.45 $2.50 2.55 $2.60
2.58 2.65 2.73 2.80
2.73 2.80 2.88 2.95
$100.40 2.56 $102.40 2.61 $104.40 2.66 $106.40 2.71 $ 108.40
105.90 2.7275 109.10 2.7975 111.90 2.8775 115.10 2.9475 117.90
111.90 2.8775 115.10 2.9475 117.90 3.0275 121.10 3.0975 123.90 -
123.00 3.165 126.60 3.255 130.20 3.345 133.30 3.435 137.40
138.00 3.55 142.00 3.65 146.00 3.75 150.00 3.85 154.00
146.00 3.80 152.00 3.90 156.00 4.05 162.00 4.15 166.00'
152.50 3.9625 158.50 4.0625 162.50 4.2125 168.50 4.3125 172.50
155,00 4.025 161.00 4.125 165.00 4.275 171.00 4.375 175; 00.
162.00 4.20 168.00 4.30 172.00 4.45 178.00 4.55 182.00
166.00 4.30 172.00 4.45 178.00 4.60 184.00 4.75 190.00
170.00 4.40 176.00 4.55 182.00 4.70 188.00 4.85 194.00
174.00 4.50 180.00 4.65 186.00 4.80 192.00 4.95 198.Q0
150.50 3.9125 156.50 4.0125 160.50 4.1625 166.50 4.2625 170.50
156.00 4.05 162.00 4.15 166.00 4.30 172.00 4.40 176.00
157.50 4.0875 163.50 4.1875 167.50 4.3375 173.50 4.4375 177.50
164.50 4.2625 170.50 4.3625 174.50 4.5125 180.50 4*6125 184.50
168.50 4.3625 174.50 4.5125 180.50 4.6625 186.50 4.8125 192.50
172.50 4.4625 178.50 4.6125 184.50 4.7625 190.50 4.9125 196.50
176.50 4.5625 182.50 4.7125 188.50 4.8625 194.50 5.0125 200.50
A-l
EFFECTIVE DATES
10-11-70 10-10-71 4-9-72 10-8-72 4-8-73 t
Per Hr. Per Wk. Per Hr. Per Wk. Per Hr. Per Wk. Per Hr. Per Wk. Per Hr. Per„Wk.
Head Meat Cutter (Contd.)
$13,001 to $16,000 $4,845
16.001 to 19,000 4.945
19.001 and over 5.045
Clerk at $3.125 per hr. 3.625
The rate for Head Meat Cutters will be determined by using the average weekly meat sales of each store 
for the thirteen (13) periods prior to the anniversary date and applying the sales to the above table.
$193.80 $4,995
197.80 5.095
201.80 5.195
$199.80 $5,145
203.80 5.245
207.80 5.345
$205.80 $5,295
209.80 5.395
213.80 5.495
$211.80 $5,445
215.80 5.545
219.80 5.645
$ 217.80 
221*. 80 
225.80
145.00 3.725 149.00 3.825 153.00 3.925 157.00 4.025 16i.00
On new stores or stores which may be remodeled, the average sales for the first twelve (12) weeks will 
be used in classifying the store for the purpose of determining the rate of pay for the Head Meat cut­
ters, using the above scale.
A .
B.
Part-time progressions will be on a calendar basis for the six (6) month and one (1) yea 
Thereafter progression will be to the one (1) year full time bracket after 2,080 hours from st g
date, and further progression on the full-time rate for each additional 2,080 hours.
This rate applies to all hours worked on night stocking by an employee designated as a Head Stock 
Clerk - Night. The night stocking premium provided hereinafter shall be in addition to this rate.'
In new stores or stores which may be remodeled, the average sales for the first twelve (12) weeks w.ill 
be used in classifying the stores for the purpose of determing the rate of pay of grocery epar men 
classifications where the rate is based on volume.
An employee assigned to relieve an employee in a classified job for two (2) full days or more in any^  
one (1) week (for more than two (2) full days in any one (1) week in stores that are open seven (7) 
days per week) shall receive the rate of pay for the job relieved during the time of relie . 
understood that when a classified job is vacant for two (2) full days in any one (1) wee ( ° -*
than two (2) full days in any one (1) week in stores that are open seven (7) days per week), the j 
will be assigned if there is a qualified replacement available m  the store. (The Bmpioyer will 
qualify a replacement in advance. If for any reason, such qualified replacement is variable at the 
time needed for relief, any dispute over qualification of another employee will be resolved by tne 
Zone Manager and Union Representative.)
A-3
)In hiring, employees will be given credit for previous employment with The Kroger Co.
There shall be e ten cents (1Q<?) per hour premium paid for all hours worked after stores are closed 
^ I, unless the employee is on overtime when the ten cents (10?) premium will not apply. This premium^ 
will also not apply to the first fifteen (15) minutes after store closing. *
All markets selling fresh meat shall have a Head Meat Cutter.
In $60,000 stores an assistant to Head Checker shall receive $5.00 above her classified rate.
A-4
SCHEDULE B ~ SENIORITY AREAS
CHARLESTON (a) Gauley Bridge
Belle 
Marmet
Kanawha City 
Montgomery
(b) Dunbar 
St. Albans 
S. Charleston 
Nitro 
Cle ndenin 
Store 147
Other Charleston Stores
HUNTINGTON Huntington
Ironton
Ashland
BECKLEY Beckley 
Mullens 
Hinton 
Oak Hill
White Sulphur Springs
East Rainello
Lewisburg
Gassaway
Summersvilie
PARKERSBURG Parkersburg 
Marietta 
Ripley 
BeIpre
POINT PLEASANT Point Pleasant
Pomeroy
Gallipolis
PRE S TON S BURG Prestonsburg
Pikeville
Logan
Madison
CLARKSBURG Clarksburg
Salem
Weston
Hiking
Buckhannon
Morgantown
B-l
)» « .
September 5, 1958
Mr. Sherwood Spencer 
Food Store Employees Union 
Capital Theatre Building 
Summer Street
Charleston 25, West Virginia 
Dear Sherwood:
It is agreed that effective September 21, 1958, the following method 
shall be used in all stores of The Kroger Co., Charleston Division 
for computing time on time cards for the purpose of paying wages to 
each employee.
1. No time card shall be punched before two (2) minutes of the 
employee's scheduled starting time. From two (2) minutes 
before to the employee's scheduled starting time, time shall 
be computed from the scheduled starting time.
2. Cards punched on starting to work up to and including two (2) 
minutes after the employee’s scheduled starting time, the 
employee shall be paid from the scheduled starting time.
Cards punched three (3) minutes up to and including five (5) 
minutes after the scheduled starting time, the employee 
shall be docked one-twelfth (1/12) of an hour or five (5) 
minutes. Cards punched up to and including seven (7) 
minutes past the scheduled starting time, the employee 
shall be docked for one-twelfth (1/12) of an hour or five
(5) minutes. Cards punched from eight (8) minutes up to 
and including ten (10) minutes, the employees shall be docked 
two-twelfths (2/12) of an hour or ten (10) minutes. For 
other times, the same principle shall be followed, allow 
two (2) minutes each time in favor of the employee and at 
three (3) minutes up to five (5) minutes or each multiple 
deduct one-twelfth (1/12) of an hour or five (5) minutes.
No employee shall be allowed under any circumstances, to 
make up time at the end of any scheduled shift or scheduled 
week because of time punched after scheduled starting time 
as outlined in this paragraph.
3. Cards punched at the employee's scheduled quitting time up 
to two (2) minutes after, the employee shall be paid to 
the scheduled quitting time. Cards punched three (3) 
minutes up to and including five (5) minutes after the 
scheduled quitting time, the employee shall be paid one- 
twelfth (1/12) of an hour or five (5) minutes at time
and one-half (lj). Cards punched up to and including 
seven (7) minutes past the scheduled quitting time, the
L . /  4 * 
employee shall be paid for one-twelfth ('1/12) of an 
hour or five (5) minutes at time and one-half. Cards 
punched from eight (3) minutes up to and including 
ten (10) minutes the employee shall be paid two-twelfths 
(2/12) of an hour or ten (10) minutes at time and one- 
half. For other times the same principle shall be fol­
lowed, allow two (2) minutes each time in favor of the 
employer and at three (3) minutes up to five (5) minutes 
or each multiple, pay one-twelfth (1/12) of an hour or 
five (5) minutes at time and one-half.
Very truly yours,
(Signed) D. E. Morriss
DEM/rj
cc: A. Scherz
BLS 2452 * Budget Bureau No. i44-R0003. 
A*pprova> Expires March 1971.
6746
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212
January 15, 1971
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Amalgamated Meat Cutters and Butcher 
Workmen of North America 
P. 0. Box 2751 
Charleston, West Virginia
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s) 
between The Kroger Company, covering the Charleston Division, located in West Virginia, 
Kentucky and Ohio and the Amalgamated Meat Cutters and Butcher Workmen of North America
local #347. The agreement we have on file expired in October 1970.Would you please send us a copy of your current agreement— with any supplements
(e.g., employee-benefit plans) and wage schedules— negotiated to replace or to sup­
plement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation 
to this effect on this letter will be appreciated. We would also appreciate your 
sending us copies of your Health Insurance and Pension agreements.
In addition, please provide the information requested below. You may return this 
form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement file is open to your use, except for 
material submitted with a restriction on public inspection.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement is enclosed, please provide information separately for 
each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT K r o g e r  -  1 3 0 0
A  & P - 8 2 5
2. Number and location of establishments covered by agreement_________
K r o g e r .  .4 7  s t o r e s __________________A  & p .  6 3  s t o r e s ________________________________________
3. Product, service, or type of business Grocery stores, retail____________
4. If previous agreement has been extended without change, indicate new expiration 
date
C h a r l e s  R .  H a r r i s
(Your name) 
P .  0 .  BOX 2 7 5 1
S e c r e t a r y - T r e a s u r e r
(Business Address)
(Position)
C h a r l e s t o n ,  W e s t  V i r g i n i a  2 5 3 30
(C ity and State)
